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IBEW-NP-005

Requests for Information NP 2019/2020 GRA

Q.

In its Labour Forecast 2018-2020 Newfoundland Power provides information on
weighted average wage increases as follows: 1.75% in 2018; 1.75% in 2019; and
2.00% in 2020.

a)

For the years 2015-2020, please provide a table, similar to the format below,
showing the weighted average wage increases broken down into real wage
increases (base wage increases agreed to in collective bargaining or otherwise
provided to non-union and executive employees) and real or forecast progression
increases. Please provide the information for union, non-union and executive
employee classifications. Average wage increases are requested in recognition of
the potentially sensitive nature of this information.

Union employees 2015 | 2016 | 2017 | 2018F | 2019F | 2020F

Weighted average wage increase

Average real wage increase

Average progression wage increase

Non-union employees

Weighted average wage increase

Average real wage increase

Average progression wage increase

Executive employees

Weighted average wage increase

Average real wage increase

Average progression wage increase

b)

c)

d)

For non-union and executive employees, what is the process by which wage
increases are determined?

Please provide the Consumer Price Index (CPI) figures for 2015-2020 and
discuss the real wage increases compared to inflation. If the CPI is not used for
real wage increases to inflation comparisons, please provide use the appropriate
metric for discussion.

Has Newfoundland Power benchmarked its Gross Hourly Package against those
of other Canadian utilities? If so, please provide the data. If not, why not?

Has Newfoundland Power benchmarked its wages against any wage data from
other Canadian utilities? Examples of wage data are information gathered
through the Canadian Electricity Association, third party labour market or
labour force studies, or provincial wage and salary data such as that from
Alberta shown below. If so, please provide the data. If not, why not?
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{iwork.alberta,ca/documents/average-overall-wages-by-industry. pdf.

Please see response to Request for Information PUB-NP-006 for a breakdown of
weighted average wage increases and progression increases provided to union,
non-union and executive employees.

Annual non-union and executive compensation is determined with reference to
external market comparisons and individual performance considerations.

A. Executive

To establish annual executive base salaries, the Company uses the broad
Canadian Commercial Industrial executive market as the relevant comparator
group. The Company’s policy is to establish salaries by reference to the median
of this market.! Actual salaries are set according to the incumbent’s experience
or progression and performance.

Each year the Korn Ferry Hay Group (the “Hay Group”) provides the Company
with an estimate of executive salary policy medians for the ensuing year.
Annual increases to executive compensation are then set by Newfoundland
Power’s Board of Directors on the basis of the information provided by the Hay
Group and individual performance considerations.

Directors

To establish annual Director base salaries, the Company uses the broad
Canadian Commercial Industrial non-executive market as the relevant
comparator group. The Company’s policy is to establish salaries by reference to
the median of this market.! Actual salaries are set according to the incumbent’s
experience or progression and performance.

! The median of the market is that point at which 50% of salary observations are higher and 50% of salary
observations are lower. It is also commonly referred to as the 50™ percentile.
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Each year the Hay Group provides the Company with its estimate of Director
salary policy medians for the ensuing year. Annual increases to Director
compensation are then set by Newfoundland Power’s Executive on the basis of
the information provided by the Hay Group and individual performance
considerations.

C. Non-Union Employees
To establish non-union base salaries, the Company uses the Canadian General
Industry market and the Canadian Energy Services market as the relevant
market groups. The market group data is combined and then geo-adjusted for
Newfoundland based on the Economic Research Institute data for the province.
The Company’s policy is to establish salaries by reference to the median of this
market.? Actual salaries are set within this range according to the incumbent’s
experience or progression and performance.

Each year, Newfoundland Power utilizes surveys and reports from various
sources to determine the market movement of its non-unionized salaries. On a
periodic basis, Newfoundland Power uses the services of Willis Towers Watson
to review its salary levels and total cash compensation for non-union
employees.

Annual increases to non-union employee compensation are set by
Newfoundland Power’s Executive on the basis of market information and
individual performance considerations.

C) Please see the response to Request for Information PUB-NP-007 for information
regarding the metrics used by the Company for calculation of inflationary
increases as well as its comparison to labour increases for 2015-2020.

d) For its unionized employees, Newfoundland Power benchmarks its wages to those
of the other Atlantic Canadian electric utilities. These include Newfoundland and
Labrador Hydro, Maritime Electric, Nova Scotia Power and NB Power.
Attachment A to this response is an Atlantic Canada Wage Comparison.

e) Please see response to Request for Information IBEW-NP-005(d).

2 The median of the market is that point at which 50% of salary observations are higher and 50% of salary
observations are lower. It is also commonly referred to as the 50th percentile.
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Atlantic Canada Wage Comparison

Newfoundland Power — 2019/2020 General Rate Application



uoiyeat|ddy ajey [e48UsD 0Z0Z/6T0Z — JaMOd PURIPUNOIMN

"8T0Z ‘T Asenuer si aseasoul abem Ise| J0 ayep aAdayT "8T0Z ‘TE Jaquiadaq 0} #T0Z ‘T Atenuer :JUswWaalby aAl09][0D J1108]F SWReIN

"8T0Z ‘T Atenuer

sI asealoul afem 1se| Jo a1ep aANdalT "6T0Z ‘TE Jaquiada 01 GTOZ ‘T Atenuer :JusWiaalBy aAI109]|0D UONERIBUSD) JaMOd YoIMsunig MaN "8T0Z ‘T Atenuer si
aseaJoul afem 1se| Jo 8yep aAndal T "8T0Z ‘TE Jaqwiadad 01 £T0Z ‘T Alenuer :Juswaaify aANI3[[0D UOISSILISURI ] JaMOd YIIMsunig maN ‘8T0Z ‘T Arenuer si

aseaJoul afem 1se| Jo a1ep aANd8T '8T0Z ‘TE Jaqwiedad 01 £T0Z ‘T AJenuer :uswiaaify aANI3[]0D 82IAI8S JBWO0ISND 79 UoNNgLISI JaMod MoImsunig MaN
"8T0Z ‘SZ YoJeAl S1 aseaoul abem 1se| Jo a1ep aAnd8lT "6T0Z ‘TS UdJeIN 01 GTOZ ‘T [14dy :Juswaalby aA109]|0D J1aM0Od B10IS BAON
")TOZ ‘T |1dy s1 aseaoul abem 1se| Jo a1ep aANda))T "8T0Z ‘TS YdJeN 01 T0Z ‘T [1dy :JuswaaiBy aA193]|0D 0IpAH JopeigeT] pue pue|punojmaN

")TOZ ‘T Arenuer s1 asealoul afiem 1se| Jo 81ep a8l /T0Z ‘0E Jaquiaidas 01 #T0Z ‘T 41800100 :UsWaaIfy aAd3[[0D JaMOd PUB|pPUNOIMaN

%cCTT
%.0T

%96
%907
%G0T
%07
%E0T

abeaany
19Je N
ueipeue)
anueNy
01 patedwo)
1amod
puUR|PUNOJM3N

¢coe
99'1¢€

rAA1%
ge'6¢
L0'6€
98'¢y
66'6€
abeaany
190eN

uelpeue)
nuey

qT'6¢

oT'Sy
GE'6¢
69°8€
L8¢Cy
08'6€

s8T0¢
914199[3
awinIeN

¢0'TE
¢0'1E

v0'6¥
80°L¢
¢8'8¢
8'ey
LSOV
y8T0C

1amod gN

cvoe

06°Ly
¥8°0€
GT'6€
98'Ty
98'6€
e8T0¢

1amod SN

¢cee
08't€

e9ey
1T°0€
1L°6€
68°ch
T.°6€
2L10¢

0JpAH TIN

vL€C
v,L'€E

4N 4%
LT'TE
80Ty
LEYY
80Ty

12T0¢
13M0d

pUB|PUNOJMBN

uosiredwo) abepn epeue) anuepy

— N ™ <

aAIIelUaSaIday S80IAIBS pald

aANeIUasalday a0IAISS JBW0ISND

JoyesadO ws1sAS Jamod

Ja|pueH sjeuse N
uosJadaoueusiuley [ea14199]3
pueH pesT UeldIuyda] auljiamod

UBIDIUYI9 ] auljJamod

V JUsWyoenY
500-dN-M3dI



