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Q.  Reference: Volume 1, table 3-2, page 3.5 1 

Hydro provides (table 3-2) total salaries for the 2019 Test Year and from 2024 actual to the 2027 2 

Test Year. Provide a breakdown of the salaries by business unit and division by year for the 2019 3 

Test Year to the 2027 Test Year and a variance analysis for material increases and decreases in 4 

the salaries by business unit and division over that timeframe. 5 

 6 

 7 

A. Please refer to CA-NLH-071, Attachment 1. 8 

As noted in Newfoundland and Labrador Hydro’s (“Hydro”) evidence, Hydro had not provided 9 

economic increases to employees within the seven-year period from 2016-2022. Therefore, 10 

prior to 2023, adjustments to employee salaries were limited to progression within scale, where 11 

applicable, and union wage adjustments as negotiated within Hydro’s collective agreements. 12 

Salary costs from 2023 through 2027 Test Year are primarily driven by salary adjustments to 13 

start to address the outcome of Southlea’s review and begin to realign Hydro with its 14 

comparator market. Hydro increased its non-union compensation levels beginning in 2023, 15 

administering economic increases of 2% in 2023, 4% in 2024, and 4% in 2025; similar increases 16 

were implemented during this time frame for its unionized employees. As Hydro is currently 17 

negotiating with its union, releasing information with regard to future wage adjustments could 18 

compromise this process.  19 

For a breakdown of drivers of salary costs (including additional FTEs and compensation 20 

adjustments) between 2023 and 2027 Test Year, please refer to Hydro’s response to  21 

PUB-NLH-023 of this proceeding. 22 
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